
You applied for a job. The company called you for an interview. It is time to brush up on your interview 

skills. 

Using the tips below, you can make the best possible impression at your interview… and get the job. 

 Introducing yourself 

You may be given the opportunity to tell the panel (commissione) about yourself. 

o Prepare your introduction beforehand. (in anticipo) 

Describe your work experience, qualifications, or any element that can be an asset for the post. 

Make sure you can illustrate what you stated, using examples taken from your work experience. 

Is your work experience limited? Highlight volunteering activities and placements or traineeships. 

o Don't go over two or three minutes in length. 

 

 Core of the interview: questions you may be asked 

The interviewers will ask you a series of questions related to your application and the post. Examples: 

o "Why did you apply for this job?" 

Explain that something has caught your eye about the job that is very appealing. 

Demonstrate that you have the key skills required to perform the job competently. 

o "What are your strengths?" 

Try to think of at least three good strengths (ability to work under pressure, to motivate a team, to 

stick to deadlines, etc.). 

o "What are your weaknesses?" 

The worst answer? "I don't have any weaknesses". 

Avoid clichés such as: “I am a perfectionist”, etc. 

Try to turn a weakness (difficulty to delegate tasks) into an asset (take into account colleagues’ 

opinion). 

o "Are you a team player?" 

Show that you can adapt to various work environments. Illustrate this, for example: 

"In a difficult period, I managed to motivate the team, and we exceeded the objectives set." 

o "What will you do if you see a colleague being bullied or harassed?" 

Answer that you will take immediate action to stop it, talk with the person being bullied and inform 

your hierarchy. 

o "If you are offered the job, how long would you plan to stay with our company?" 

Clearly indicate that you intend to work with the company for a long time. 

It is pointless an organisation investing time and resources into your training and development if you 

do not plan on staying with them. 

o "Why do you want to leave your current employment?" 

Do not state that you are leaving because of differences with a manager or member of the team. 

Rather say that you are looking for new and fresh challenges and feel that you have achieved all that 

you can at the company. 



o "Why should we give you the job?" 

Don't say that you are the best person for the job. 

Instead, showcase your suitability for the role, for example that you are a team player who has the 

experiences and skills to match the job description. 

o "Can you give us an example of situation when you have had to work under pressure?" 

Provide an actual example of where you have achieved a task whilst being under pressure (tight 

deadlines, budget or staff cut, etc.). 

o "Are you willing to relocate?" 

If this is necessary for the role, and your answer is 'no', there is a good chance that you will not get 

the job. 

 

 Your questions 

You may have the opportunity to ask questions to the panel. 

o Prepare two or three questions that you want to ask at the end. 

Example: "If I am successful, when can expect to start working?" 

o Avoid asking questions relating to leave or salary. 

You can negotiate this at a later date if you are offered the role. 

o Don't ask for immediate feedback on your interview. 

 End of the interview 

o Remain positive at this stage. 

This is the final thing the interview panel will remember you for. 

o Thank the panel for their time. 

Example: "Thank you for inviting me along to interview. I've really enjoyed the experience." 
 


